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Nurses (RPNs) In Home anad
Community Care complete
a comprenhensive review

of the selt-care resources
available to identity gaps in
the resilience toolkit.
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Purpose Process Who was involved Enjoyed that modules

placed emphasis on

- Self-care resources have been a priority for Additionally, to examine the effectiveness of The tindings were presented in 3 virtual The tocus group consulted 3 direct ffhe nurse and found
WeRPN since 2016 based on feedback from the WeRPN self-care resources, WeRPN in focus groups. Participants completed care RPNs, 5 RPN supervisors/ Se helpiul.

members and the nursing community. collaboration with a Western University Social a phased review of the 4 domains of managers who worked directly with

+ Research findings from a study examining the >clence Team, received a Humanities Research self-care: mental, physical, emotional UPCs, and 2 program managers.
Counclil ot Canada Partnership Engagement and social well-being.

Grant for the study “Resiliency on the Job as

a Home Care Nurse: Experiences ot Registered
Practical Nurses to Inform Recruiting, Retaining
and Revitalizing this Workforce.”

resilience ot RPNs in home and community care
(HCC)' were investigated by an expert panel

of RPNs, nurse leaders, and researchers from
HCC to provide insight into the strengths and

opportunities for using WeRPNs’ self-care toolkit. RPN SELF-CARE PARTICIPANTS -
Supfﬁroyisor
» The outcomes of the advisory group have been 5 D) RPN: 229 °
used to help advance, refine, and develop practical, "Through virtual focus groups, WeRPN evaluated resilience resources | @ m Other: 22%
applicable and usable resources for nurses. and how they may be used in the Home and Community sector. RPN Supervisor: 11% i
Physical Emotional Social Manager: 45%

Areas for improvement _ _ _ Correspondence Contact Information
Increased healthcare focus, Barriers to implementation “Good resources for leaders due to the “Wonderful tool by “Could be used as a management Annette Weeres — WeRPN

addressing different learning styles Time, buy-in and accessibility lack of resources and tools available.” way of prevention.” resource for employees.” aweeres@werpn.com




